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[bookmark: _Toc205633057]EMPLOYMENT EQUITY COMMITTEE BRIEFING
To: Employment Equity Committee
From: SHORT BIZ NAME
Subject: Alignment with the EE Amendment Act (2025) and Updated Compliance Requirements, including the amended Regulations. 
[bookmark: _Toc205633058]OVERVIEW
The Employment Equity Act, as amended and effective from 1 January 2025, introduces significant regulatory changes, especially for designated employers, in line with the government's push to streamline transformation and increase accountability in the private sector. 
These changes were accompanied by new Regulations, officially gazetted on 15 April 2025. 
A key compliance milestone is the requirement for all designated employers to develop and implement a new Employment Equity Plan (EEP) informed by an updated Economically Active Population (EAP) Analysis by 1 September 2025.
[bookmark: _Toc205633059]OUR CURRENT COMPLIANCE STATUS
We are actively working to align all internal employment equity processes with the Employment Equity Amended Act (EEAA) and Regulations. 

This includes:

1. Conducting a new EAP Analysis, based on the most recent sectoral, regional and national demographic data.
2. Reviewing internal policies, procedures, and workforce profiles to ensure alignment with the revised definition of “designated employer” and new compliance mechanisms.
3. Consultation on targets, as amended, barriers and affirmative action measures. 
4. Developing a revised EE Plan that reflects updated sectoral numerical goals and targets (in accordance with sectoral and EAP targets - as may be determined by the Minister).
5. Engaging with EE Committee members, leadership, and key stakeholders to ensure meaningful consultation, transparency, and accountability in the planning and implementation process.
6. Furthermore, the EE Committee will participate in training sessions covering the amended Act, compliance duties, target-setting, and reporting protocols to strengthen our collective capacity.
[bookmark: _Toc205633060][bookmark: _Hlk142029722]KEY AMENDMENTS TO NOTE
Some of the most critical changes under the 2025 EE Amendment Act include:
1. A revised definition of "designated employer".
2. Amendment of definition of disabilities and the EEA1.
3. Introducing section 53 (State contracts).
4. Sectoral numerical targets set by the Minister.
5. Increased enforcement powers for the Department of Employment and Labour. 
6. Issuing of EE Compliance Certificate.
7. Introducing the Regulations, Gazetted 15 April 2025.
[bookmark: _Toc205633061]NEXT STEPS AND COMMITTEE INVOLVEMENT
The EE Committee will be actively involved in reviewing and providing input on the draft EEP and EAP analysis results before finalisation.
We anticipate submitting our updated plan by no later than 1 September 2025, in full compliance with legislative requirements.
Regular progress updates and consultations will be scheduled to ensure ongoing transparency and collaboration. 
As part of our implementation roadmap, tailored compliance training will be rolled out for Committee members and designated Managers.
[bookmark: _Toc205633062]QUESTIONS OR INPUT?
The EE Committee's participation is vital to the success and integrity of our compliance efforts. 
Should any members have questions, recommendations, or require clarity on the legislative changes, please feel free to raise them during our next scheduled meeting or consult with the EE Manager. 

        Page 2 of 2
image1.jpeg




