Acceptance of Employment Equity representative nomination (Occupational level)
Description:
This form is to be used in the nomination process of the representatives of the senior management level. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  
Acceptance of Employment Equity representative nomination (Occupational level)
Description:
This form is to be used in the nomination process of the representatives of the middle management level. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  
Acceptance of Employment Equity representative nomination (Occupational level)
Description:
This form is to be used in the nomination process of the representatives of the junior management level. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  
Acceptance of Employment Equity representative nomination (Occupational level)
Description:
This form is to be used in the nomination process of the representatives of the semi-skilled occupational level. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  
Acceptance of Employment Equity representative nomination (Occupational level)
Description:
This form is to be used in the nomination process of the representatives of the unskilled occupational level. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  

Acceptance of Employment Equity representative nomination (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the African males. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominator
Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  
Acceptance of Employment Equity representative nomination (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the Coloured males. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  

Acceptance of Employment Equity representative nomination (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the Indian males. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  
Acceptance of Employment Equity representative nomination (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the White males. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  
Acceptance of Employment Equity representative nomination (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the African females. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  
Acceptance of Employment Equity representative nomination (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the Coloured females. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  

Acceptance of Employment Equity representative nomination (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the Indian females. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  

Acceptance of Employment Equity representative nomination (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the White females. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  
Acceptance of Employment Equity representative nomination (Person living with disabilities)
Description:
This form is to be used in the nomination process of the representatives of people living with disabilities. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date  
Acceptance of Employment Equity representative nomination (Trade Union Representative)
Description:
This form is to be used in the nomination process of the representatives of a Trade Union. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attending quarterly employment equity meetings.

	Be involved in (and give input on) the setting of goals and targets for EEA2 reporting purposes.

	Participate in the consultation process regarding analysis and development of EE Plan.

	Monitor the implementation and execution of the EE Plan when worksheets are discussed in quarterly meetings.

	Monitor the implantation of training i.e. Skills Development initiatives that are linked to the EEP.

	Be involved in (and give input on) the draft of the Employment Equity Successive Plan 6 months prior to the expiry of the current EEP.

	Be involved in (and give input on) the draft Qualitative EAP Analysis as per Section 19. Also, be involved in the draft of the final EEA12 (Quantitative and Qualitative Analysis) as prescribed by the DEL.

	Provide feedback after every employment equity meeting to fellow colleagues in respect of the specific constituency you represent.



Nominee
After reading and understanding the above-mentioned information, I _________________________________ accept the nomination on the ______ day of ____________________________
I _________________________________ will always act in the best interest of the above-mentioned constituency and group I am representing.
Nominee
____________________	
Signature 
____________________	
Date
