Nomination form (Occupational level)
Description:
This form is to be used in the nomination process of the representatives of the senior management level. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	[bookmark: _Hlk204075687]ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 

____________________
Signature

____________________
Date


Nomination form (Occupational level)
Description:
This form is to be used in the nomination process of the representatives of the middle management level. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.




Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date


Nomination form (Occupational level)
Description:
This form is to be used in the nomination process of the representatives of the junior management level. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date


Nomination form (Occupational level)
Description:
This form is to be used in the nomination process of the representatives of the semi-skilled occupational level. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date


Nomination form (Occupational level)
Description:
This form is to be used in the nomination process of the representatives of the unskilled occupational level. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date

Nomination form (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the African males. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date



Nomination form (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the Coloured males. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date



Nomination form (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the Indian males. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date



Nomination form (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the White males. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date



Nomination form (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the African females. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date



Nomination form (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the Coloured females. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date



Nomination form (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the Indian females. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date



Nomination form (race and gender)
Description:
This form is to be used in the nomination process of the representatives of the White females. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date



Nomination form (Person living with disabilities)
Description:
This form is to be used in the nomination process of the representatives of people living with disabilities. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date


Nomination form (Trade Union Representative)
Description:
This form is to be used in the nomination process of the representatives of a Trade Union. 
The role of the elected Employment Equity Representative(s) will be to represent specific work groups as per their constituency in quarterly employment equity meetings stipulated below: 
	ROLE and RESPONSIBILITY

	Attend quarterly employment equity meetings.

	Participate in the consultation process on the EAP Analysis (EEA12) as per Section 19.  The analysis results will inform the content of the Employment Equity Plan (EEP).

	Participate in the consultation process on the development of the five-year EEP (EEA13) as per Section 20. The EEP aligns with sector-specific numerical targets in effect from September 1, 2025, to August 31, 2030.  The EEP informs the content of annual DEL Employment Equity Report (EEA2) submissions. 

	Participate in the consultation process on the Employment Equity Report (EEA2) report as per Section 21 before annual submissions to the DEL.  These reports detail progress in implementing the EEP to address issues of unfair discrimination and affirmative action. 

	Monitor implementation by management of the EEP when worksheets are discussed in quarterly meetings over the plan period.  

	Monitor implementation by management of training, i.e. Skills Development initiatives, that are linked to the EEP.

	Provide feedback after every employment equity meeting to the constituency represented.



Nominator
After reading and understanding the abovementioned information, I __________________________ (Nominator), ID number ___________________________ nominate __________________________ (Nominee) on the ______ day of ________________________________ to represent me in meetings concerning the above.
I believe the Nominee will act in my best interest. 
____________________
Signature
____________________
Date


